
  

1 | P a g e  
 

मूल कोͧशका ͪव£ान एवं पुनयȾजी औषͬध सèंथान (ǒĦक-इन ्èटेम) 
Institute for Stem Cell Science and Regenerative Medicine (BRIC-inStem) 

(जवै Ĥौɮयोͬगकȧ अनुसधंान और नवाचार पǐरषद, जवै Ĥौɮयोͬगकȧ ͪवभाग, ͪव£ान और Ĥौɮयोͬगकȧ मğंालय, 

भारत सरकार के तहत एक èवायƣ सèंथान) 
(An Autonomous Institute under Biotechnology Research and Innovation Council, Department 

of Biotechnology, Ministry of Science and Technology, Govt. of India) 

जीकेवीके कɇ पस, बãेलारȣ रोड, बɇगलोर/GKVK Campus, Bellary Road, Bangalore-560065 

ͪव£ापन सÉंया/Advertisement No. BRIC-inStem/02/2026 

The Institute for Stem Cell Science and Regenerative Medicine (www.instem.res.in), Bangalore, 
is an autonomous institute under the Biotechnology Research and Innovation Council of the 
Department of Biotechnology, Ministry of Science & Technology, Government of India.                            

BRIC-inStem, Bengaluru, invites applications from exceptional candidates for the following 
Technical Administrative Cadre Positions on a direct recruitment basis:  

Sl. 
Post 
Code 

Name of the Post 

Level in Pay 
Matrix (as 

per 

7th CPC) 

Category 
No. of 

vacancy  

तकनीकȧ संवग[\Technical Cadre 

01 02/26 
Senior Technical Officer (Lab 
Support)  

PL-09 

Unreserved (UR) 01 (One) 

02 03/26 
Senior Technical Officer 
(Scientific Facility Support) 

Scheduled Caste 
(SC) 

01 (One) 

03 04/26 
Technical Officer-I 
(Instrumentation) 

PL-07 Unreserved (UR) 01 (One) 

04 05/26 
Technical Assistant 
(Instrumentation) 

PL-06 

OBC(NCL) 01 (One) 

05 06/26 
Technical Assistant (Lab 
Support) 

Unreserved (UR) 01 (One) 

06 07/26 Technical Assistant (HVAC) EWS 01 (One) 

07 08/26 Technical Assistant (Civil) Unreserved (UR) 01 (One) 

ĤशासǓनक संवग[\Administrative Cadre 

08 09/26 
Management Assistant PL-07 

Unreserved (UR) 02(Two) 

09 10/26 OBC(NCL) 01 (One) 

10 11/26 
Junior Management Assistant 
 

PL-06 

EWS 01 (One) 

11 12/26 Unreserved (UR) 02(Two) 

12 13/26 OBC(NCL) 01 (One) 

Total 14 (Fourteen) 
Eligibility Criteria: Essential Educational Qualifications and Experience required for the posts 
are as follows:   
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Name of the Post: Senior Technical Officer (Lab Support) 
Post Code: 02/26  
Essential Qualification & Experience:   
Direct Recruitment: BE/B-Tech (in relevant field) with minimum 5 years’ experience in 
maintenance of large installations for institutes/industry where the Research & Scientific work 
is carried out. 
Desirable: 60% marks in aggregate/post-graduation 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive and new areas may be added later) 

 Supervise the day-to-day operations of common laboratory facilities, shared scientific 
infrastructure, and Laboratory Assistants. 

 Assist Principal Investigators in establishing, maintaining, and supporting research 
laboratories and common laboratory facilities. 

 Ensure quality control of laboratory media, reagents, buffers, cell culture media, 
sterilized materials, and other shared research resources. 

 Provide routine laboratory and cell culture support, including maintenance of common 
cell line repositories. 

 Coordinate installation, preventive maintenance, servicing, calibration, and repair of 
laboratory equipment and infrastructure, ensuring compliance with Standard 
Operating Procedures (SOPs). 

 Manage procurement of laboratory equipment, consumables, chemicals, and 
services, including preparation of technical specifications, vendor coordination, and 
contract management. 

 Maintain laboratory inventories, equipment records, service contracts, databases, 
registers, and other related documentation. 

 Ensure compliance with laboratory safety, biosafety guidelines, institutional 
regulations, proper use of Personal Protective Equipment (PPE), and safe handling, 
storage, segregation, and disposal of biomedical and laboratory waste. 

 Develop, implement, monitor, and periodically update SOPs, laboratory operational 
policies, and best practices. 

 Provide technical support and training to students, researchers, laboratory personnel, 
and facility users on laboratory operations, equipment, and safety procedures. 

 Plan, coordinate, administer, and monitor laboratory support services, research facility 
operations, and institutional laboratory expansion or infrastructure projects. 

 Prepare reports and coordinate with internal stakeholders, technical service teams, 
and external vendors for effective laboratory operations. 

 Perform any other laboratory, technical, supervisory, administrative, or related duties 
as assigned by the Competent Authority. 

Name of the Post: Senior Technical Officer (Scientific Facility Support) 
Post Code: 03/26 
Essential Qualification & Experience:   
Direct Recruitment: BE/B-Tech (in relevant field) with minimum 5 years’ experience in 
maintenance of large installations for institutes/industry where the Research & Scientific work 
is carried out. 
Desirable: 60% marks in aggregate/post-graduation 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive and new areas may be added later) 
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 Provide operational, technical, and administrative support for centralized scientific 
facilities, research platforms, and automation-enabled laboratory operations. 

 Manage and maintain automated laboratory systems, liquid handling workstations, 
biobanks, cell culture platforms, and associated scientific infrastructure to ensure 
optimal performance and reliability. 

 Coordinate the installation, qualification, calibration, preventive maintenance, 
servicing, and lifecycle management of scientific equipment and facility resources. 

 Oversee biobank operations, including sample collection, tracking, storage, inventory 
management, quality control, and data integrity. 

 Support high-throughput research workflows by ensuring efficient utilization of 
scientific infrastructure, equipment, and technical resources in compliance with 
approved protocols and quality standards. 

 Coordinate procurement of scientific equipment, consumables, service contracts, and 
maintenance requirements, and liaise with vendors, service providers, collaborating 
institutions, and external agencies. 

 Develop, implement, and maintain Standard Operating Procedures (SOPs), 
laboratory records, maintenance logs, operational documentation, and project-related 
technical records in accordance with institutional, regulatory, biosafety, and quality 
requirements. 

 Coordinate and monitor all aspects of assigned scientific projects in close liaison with 
Principal Investigators, scientific facility teams, collaborating laboratories, funding 
agencies, and partner organizations to ensure timely achievement of project 
milestones, deliverables, and objectives. 

 Serve as the primary point of coordination and communication among project 
stakeholders to facilitate effective planning, implementation, monitoring, and 
execution of research activities. 

 Compile, analyze, and maintain scientific and project-related data; prepare technical 
reports, progress reports, presentations, briefing notes, literature reviews, and other 
documentation to support institutional decision-making and reporting requirements. 

 Provide user training and technical support for scientific equipment, laboratory 
systems, and facility operations, and assist in the implementation of institutional 
projects, facility expansions, and technology upgrades. 

 Work collaboratively with multidisciplinary research teams while maintaining high 
standards of professionalism, organization, accuracy, accountability, and compliance 
in a dynamic research environment. 

 Perform any other scientific, technical, project management, or administrative duties 
assigned by the Competent Authority from time to time in the interest of the Institute.. 

Name of the Post: Technical Officer-I (Instrumentation) 
Post Code: 04/26 
Essential Qualification & Experience:   
Direct Recruitment: BE/B-Tech (in relevant field) with minimum 1-2 years’ experience 
preferably in a research establishment OR 3-year Diploma in Engineering with minimum 5 
years’ experience in maintenance of large installations for institutes/industry where the 
Research & Scientific work is carried out. 
Desirable: 60% marks in aggregate 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive, and new areas may be added later):  
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 Install, operate, troubleshoot, repair, calibrate, and maintain scientific instruments and 
equipment used for life science research, ensuring their optimum performance and 
compliance with manufacturer specifications. 

 Operate, maintain, and coordinate preventive maintenance of laboratory utility 
systems, including gas distribution manifolds, autoclaves, sterilization units, rack and 
cage washers, individually ventilated cage (IVC) systems, and laboratory interlocking 
systems. 

 Operate and maintain institutional communication and conferencing infrastructure, 
including telecommunication systems, audio-visual facilities, video/audio 
conferencing systems, and related equipment. 

 Provide technical support for institutional seminars, conferences, workshops, and 
other academic events, including live streaming, recording, editing, archiving, and 
retrieval of audio-visual content. 

 Maintain comprehensive records of equipment installation, commissioning, 
calibration, preventive maintenance, breakdowns, repairs, service history, and Annual 
Maintenance Contracts (AMCs)/Comprehensive Maintenance Contracts (CMCs). 

 Maintain inventories of instruments, spare parts, consumables, and accessories; 
monitor stock levels and assist in procurement, installation, commissioning, and 
vendor coordination for scientific and technical equipment. 

 Coordinate with equipment manufacturers, service providers, and internal 
stakeholders for preventive maintenance, troubleshooting, repairs, upgrades, 
warranty claims, and validation of equipment performance. 

 Support the procurement, installation, operation, maintenance, and administration of 
institutional access control systems, biometric attendance systems, and other 
technical infrastructure. 

 Ensure compliance with laboratory safety, electrical safety, institutional policies, and 
applicable statutory and regulatory requirements while operating and maintaining 
scientific and technical infrastructure. 

 Assist in the planning, development, upgradation, and continuous improvement of 
instrumentation facilities, laboratory infrastructure, and other institutional technical 
support activities as assigned by the Competent Authority.  

Name of the Post: Technical Assistant (Instrumentation) 
Post Code: 05/26 
Essential Qualification & Experience:  BE/B-Tech (in relevant field) with 1-2 years’ 
experience in engineering and 1-2 years’ experience in maintenance of large installations for 
institutes/industry where the Research & Scientific work is carried out. 
Desirable: 60% marks in aggregate 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive, and new areas may be added later):  

 Perform preventive maintenance, routine servicing, calibration, troubleshooting, and 
upkeep of scientific instruments, laboratory equipment, and associated technical 
facilities. 

 Maintain records relating to installation, maintenance, repairs, calibration, 
performance verification, and operational history of scientific instruments and 
equipment. 

 Monitor utilization of common instruments through logbooks and online scheduling 
systems, and recommend replacement, expansion, or upgradation, wherever 
required. 
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 Maintain inventories of instruments, spare parts, and consumables, and assist in 
procurement and inventory management. 

 Coordinate and monitor servicing, repairs, calibration, and preventive maintenance of 
laboratory instruments through the Helpdesk system and liaison with vendors/service 
providers. 

 Operate and maintain laboratory utility systems, including water purification systems, 
centralized gas distribution, compressed air, vacuum systems, sterilizers, autoclaves, 
and other common scientific infrastructure. 

 Install, operate, and maintain institutional technical systems, including access control, 
telecommunication, and basic electronic instrumentation. 

 Provide technical support for audio-visual systems, live streaming, conferences, 
seminars, workshops, lectures, and other institutional events. 

 Ensure compliance with laboratory safety, equipment operating procedures, 
institutional policies, and applicable regulatory requirements. 

Provide technical assistance and user support for operation of scientific instruments and 
perform any other related duties assigned by the Competent Authority. 
Name of the Post: Technical Assistant (Lab Support) 
Post Code: 06/26  
Essential Qualification & Experience:  BE/B-Tech (in relevant field) with 1-2 years’ 
experience in engineering and 1-2 years’ experience in maintenance of large installations for 
institutes/industry where the Research & Scientific work is carried out. 
Desirable: 60% marks in aggregate 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive, and new areas may be added later):  

 Prepare, dispense, and maintain laboratory reagents, buffers, media, cell culture 
consumables, and other common laboratory supplies required for research activities. 

 Perform routine laboratory procedures, including maintenance of mammalian cell 
lines, preparation of culture media, basic laboratory testing, calculations, and 
documentation in accordance with approved Standard Operating Procedures (SOPs). 

 Operate, maintain, calibrate, and coordinate preventive maintenance and repairs of 
laboratory equipment, instruments, scientific facilities, glassware, and laboratory 
infrastructure to ensure their smooth functioning. 

 Maintain laboratory inventories, equipment logs, batch records, maintenance records, 
databases, and other documentation; monitor stock levels and assist with 
procurement to ensure uninterrupted availability of laboratory supplies and equipment. 

 Supervise routine laboratory and scientific facility support activities, including quality 
control of laboratory media and sterilized materials, housekeeping, and operational 
support. 

 Ensure compliance with laboratory safety, biosafety, biomedical waste management, 
personal protective equipment (PPE), and institutional policies, SOPs, and applicable 
regulatory requirements. 

 Provide technical assistance and training to researchers, students, laboratory and 
facility users on laboratory practices, equipment operation, and safety procedures; 
assist in setting up new laboratories and scientific facilities. 

 Coordinate with technical teams, maintenance personnel, vendors, and other 
stakeholders for equipment servicing, facility administration, scheduling, 
documentation, data management, and other operational requirements. 
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Assist in implementing laboratory operational procedures, quality management systems, 
facility development activities, and provide logistical and administrative support for 
institutional research programmes and other activities as assigned by the Competent 
Authority. 
Name of the Post: Technical Assistant (HVAC) 
Post Code: 07/26  
Essential Qualification & Experience:  BE/B-Tech (in relevant field) with 1-2 years’ 
experience in engineering and 1-2 years’ experience in maintenance of large installations for 
institutes/industry where the Research & Scientific work is carried out. 
Desirable: 60% marks in aggregate 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive, and new areas may be added later):  

 Operate, monitor, and maintain HVAC plant rooms, including air-cooled and water-
cooled chillers, primary, secondary, and condenser water pumps, cooling towers, 
expansion tanks, associated piping systems, and other allied equipment to ensure 
uninterrupted operation. 

 Carry out routine operation, preventive maintenance, troubleshooting, and minor 
repairs of chilled water–based HVAC systems and DX-based air-conditioning 
systems, including VRF systems, cold rooms, unitary air-conditioning units, Fan Coil 
Units (FCUs), Air Handling Units (AHUs), ventilation systems, exhaust and emergency 
fans, and other associated equipment. 

 Monitor system performance, maintain shift operations, conduct routine inspections, 
verify operational parameters, and maintain daily logbooks, checklists, and other 
maintenance records. 

 Coordinate and supervise Annual Maintenance Contracts (AMCs), service providers, 
and vendors; monitor service quality, ensure timely preventive maintenance and 
breakdown rectification, and verify compliance with contractual obligations. 

 Maintain equipment history sheets, maintenance records, calibration and servicing 
documentation, and other technical records in accordance with institutional 
procedures. 

 Ensure compliance with safety standards, statutory requirements, energy 
conservation practices, and institutional policies while operating and maintaining 
HVAC systems. 

 Assist in installation, testing, commissioning, performance evaluation, and 
upgradation of HVAC systems and related infrastructure as required. 

 Coordinate with users, engineering teams, contractors, and other stakeholders to 
ensure efficient operation, maintenance, and continuous improvement of HVAC 
services across the Institute. 

 Perform any other technical or operational duties related to HVAC systems as 
assigned by the Competent Authority. 

Name of the Post: Technical Assistant (Civil) 
Post Code: 08/26  
Essential Qualification & Experience:  BE/B-Tech (in relevant field) with 1-2 years’ 
experience in engineering and 1-2 years’ experience in maintenance of large installations for 
institutes/industry where the Research & Scientific work is carried out. 
Desirable: 60% marks in aggregate 
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive, and new areas may be added later):  
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 Prepare estimates, technical specifications, tender documents, and assist in 
tendering, bid evaluation, contract administration, and execution of civil works in 
accordance with Government of India rules and applicable statutory guidelines. 

 Assist in the planning, execution, monitoring, and quality assurance/quality control 
(QA/QC) of civil construction, renovation, maintenance, and infrastructure 
development projects. 

 Supervise day-to-day operation and maintenance of buildings, roads, utilities, Sewage 
Treatment Plants (STP), Water Treatment Plants (WTP), and other civil infrastructure, 
including preventive and breakdown maintenance. 

 Monitor measurements, contractor performance, work bills, project progress, and 
maintain engineering records, drawings, and technical documentation. 

 Oversee campus landscaping, hardscape development, and allied civil maintenance 
works. 

 Coordinate with consultants, contractors, vendors, statutory authorities, and internal 
stakeholders for smooth execution and maintenance of civil works. 

 Ensure compliance with quality, safety, environmental, and statutory requirements, 
and perform such other technical and operational duties as assigned by the 
Competent Authority. 

Name of the Post: Management Assistant 
Post Code: 09/26 & 10/26 
Essential Qualification & Experience: Graduate/PG Diploma in Financial 
Management/Materials Management/Personnel Management with minimum 5 years’ 
experience in Accounting/ Finance/Admin/ Purchase/ Establishment/Hospitality etc., in a 
similarly placed institution/large industry/institution. Knowledge of Tally ERP or similar 
package is essential. Out of the total experience, at least 3 years should be at a supervisory 
capacity.  
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive and new areas may be added later): The Management Assistant 
shall work under the supervision of the Section Officer/Branch Officer and shall be 
responsible for the efficient, accurate, and timely execution of the operational and 
administrative functions assigned. The incumbent shall exercise due diligence in the 
discharge of duties, coordinate day-to-day activities, and supervise the work of supporting 
staff, wherever applicable. The functional responsibilities shall vary depending on the 
requirements of the respective Section/Division. The Management Assistant shall assist 
Senior Officers in areas such as Administration, Establishment & HR, Academics, Finance & 
Accounts, Procurement & Stores, Hospitality, and other institutional functions, ensuring 
compliance with applicable rules, regulations, institutional policies, and Standard Operating 
Procedures (SOPs). The incumbent may also be required to coordinate the routine 
functioning of the Section/Division in the absence of the Section Officer/Branch Officer and 
perform any other duties assigned by the Competent Authority from time to time. 
Name of the Post: Junior Management Assistant 
Post Code: 11/26, 12/26 and 13/26 
Essential Qualification & Experience: Graduate in any discipline and knowledge of the use 
of personal computers and its applications is a must. 
Desirable: 4 years of experience in Administration/Accounts/Procurement/Purchase/Stores/ 
Establishment/Secretariat will be preferred in Govt/AIs or similar organisations.  
Job Description: (An indicative list of the work areas of the incumbent is given below 
(they are not exhaustive, and new areas may be added later):  The Junior Management 
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Assistant shall work under the supervision of the Section Officer/Branch Officer and shall be 
responsible for the efficient and timely execution of operational and administrative functions 
assigned from time to time. The incumbent shall assist Senior Officers in functional areas 
such as Administration, Human Resources, Academics, Finance & Accounts, Purchase & 
Stores, Hospitality Services, and other institutional functions as required. The duties shall 
vary depending on the nature of work of the respective Section/Division. The incumbent shall 
maintain records, coordinate with stakeholders, supervise assigned support staff, and ensure 
compliance with institutional rules and procedures. In the absence of the Section 
Officer/Branch Officer, the Junior Management Assistant may be entrusted with coordinating 
the day-to-day functioning of the Section, as directed by the Competent Authority. 

 
Compensation/ Pay Details:  The post carries the Pay Levels as mentioned against each in 
the pay structure of the 7th CPC Pay Matrix (Entry Level) and other benefits which include 
Dearness Allowance, House Rent Allowance (in lieu of accommodation), Transport Allowance, 
Children Education Allowance, Leave Travel Concession, and Medical Facilities applicable to 
the institute from time to time. The selected candidate will be covered under the National 
Pension System (NPS).  
 

 Age Limits    

Senior Technical Officer – Post Code-
02/26 

40 years for Direct Recruitment 

Senior Technical Officer – Post Code-
03/26  

40+5(15 years in case of SC-PwDB 
candidates) years for Direct Recruitment 

Technical Officer-I – Post Code-04/26  35 years for Direct Recruitment 

Technical Assistant– Post Code-05/26 
35+3 (13 years in case of OBC-PwDB 

candidates) years for Direct Recruitment 

Technical Assistant– Post Code-06/26, 
07/26 & 08/26 

35 years for Direct Recruitment 

Management Assistant – Post Code-09/26  35 years for Direct Recruitment 

Management Assistant – Post Code-10/26  
35+3 (13 years in case of OBC-PwDB 

candidates) years for Direct Recruitment 

Junior Management Assistant – Post 
Code-11/26 & 12/26  

35 years for Direct Recruitment 

Junior Management Assistant – Post 
Code-13/26  

35+3 (13 years in case of OBC-PwDB 
candidates) years for Direct Recruitment 

 
Reservation/Relaxation Benefits:  
 
1. There would be no upper age limit for all employees being engaged in the work of the 
institute or department for 5 years or more as of 28.02.2020. 
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2. Reservation for SC, ST, OBC (NCL) (Central List), EWS, and Persons with Benchmark 
Disabilities (PwBD) shall be applicable strictly in accordance with the extant Government of 
India Acts, Rules, Office Memoranda, notifications, orders, and instructions, as amended from 
time to time. 
 
3. Candidates claiming reservation, age relaxation, or any other concession shall possess 
and produce the requisite certificate(s), issued by the Competent Authority in the prescribed 
Government of India format, as and when required by the Institute. Failure to produce the 
prescribed certificate(s) shall render the candidate ineligible for the claimed reservation or 
concession. 
 
4. Candidates claiming reservation under the OBC (NCL) (Central List) category must 
belong to the Central List of OBCs, must not fall under the Creamy Layer as on the closing date 
of submission of applications, and shall produce a valid OBC (NCL) certificate for Financial Year 
2026–27, issued on or after 01.04.2026, in the prescribed format. 
 
5. Candidates claiming reservation under the EWS category shall satisfy the eligibility 
criteria prescribed by the Government of India and produce a valid Income & Asset Certificate 
based on Financial Year 2025–26, issued on or after 01.04.2026, in the prescribed format. EWS 
reservation shall be subject to the extant Government of India instructions and verification by 
the competent authority. 
6. Reservation and other admissible concessions for PwBD candidates shall be governed 
by the Rights of Persons with Disabilities Act, 2016, and Government of India instructions. Only 
candidates with not less than 40% benchmark disability, duly certified by the Competent 
Authority, shall be eligible to claim such benefits. 
 
7. Reserved category candidates selected on their own merit without availing any relaxation 
or concession (except fee concession, wherever applicable) shall be adjusted against 
Unreserved (UR) vacancies. Candidates qualifying by availing any relaxation or concession 
shall be adjusted only against the vacancies reserved for their respective category, in 
accordance with Government of India instructions. 
 
Nationality: Indian National Only 
   
Procedure for application for those who are already in Govt. Employment /PSUs/ 
Autonomous Bodies etc.: Candidates employed in Government/ Public Sector Undertakings/ 
State Government/ Autonomous Organizations etc. and Departmental Candidates should 
produce a No Objection   Certificate (NOC) from the present employer at the time of Skill 
Test/interview, failing which the candidate will not be allowed to appear in the Skill Test/Interview 
(where Applicable).  
  
Application Fee (only online):  

UR, EWS & OBC(NCL) candidates for Post code 02/26 & 
04/26 to 13/26 

₹472/- (₹400/- plus 18% GST) 

Bank/ Transaction Charges are to be borne by the candidate 
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Exemption from Payment of Application Fee:  As per the prevailing guidelines of the 
Government of India, SC/ST, Women, Ex-Servicemen, and PwBD categories of any community 
are exempted from the Application Fee. Supporting certificates should be uploaded for SC/ST, 
Ex-Servicemen & PwBD candidates.  
  
Payment of Application Fee: The application fee, wherever applicable and except for 
categories exempted as per Government of India guidelines, shall be paid online through Credit 
Card, Debit Card, Net Banking, or UPI. The application fee once paid shall be non-refundable 
under any circumstances, including in cases where the application is not submitted, found 
incomplete, or not shortlisted. All applicable bank charges, service charges, transaction 
charges, taxes, etc., shall be borne by the applicant only. Applications submitted without 
payment of the prescribed application fee shall not be processed. Candidates are requested to 
refer to the link provided below for available payment options. After remitting the application fee 
to the designated bank account or through QR Code/UPI ID using the details provided in the 
link below, the payment reference/transaction number must be entered in the online application 
form.https://www.instem.res.in/jobportal/sites/default/files/users/aoestt/Payment_options-
new.pdf  
 
Important Dates:  

Publishing of Advertisement in Employment News (E-Edition) 05.09.2026 

Publishing of Advertisements in Local/National Newspapers  29.08.2026 

Publishing of Advertisement on the website  21.08.2026 

The last date for receipt of the online application  25.09.2026 

  
How to Apply:   To apply for the position, interested candidates may log into the BRIC-inStem 
website – Careers—Open positions (https://www.instem.res.in/jobportal/) 
 
Steps in the Selection process (Subject to change as per directions of Competent 
Authority): 
 
a. Submission of online application forms before the last date; 
b. Evaluation of application forms by the Scrutiny Committee; 
c. The final shortlisted candidates for the posts will be called for appearing for a CBT and 
interview, Skill Test, and Trade Test (where applicable). 
d. The scheme of examination and syllabus (where applicable), shall be promulgated 
separately. 
e. The final result shall be uploaded on the institute's website upon completion of the recruitment 
process and approval of the competent authority.   
 
General Conditions & Important Notes:   

1. BRIC-inStem, an autonomous institute under the Biotechnology Research and Innovation 
Council, Department of Biotechnology, Government of India, is a premier research institution. 
The Institute seeks candidates possessing the requisite qualifications, experience, merit, and 
suitability. Mere fulfillment of minimum eligibility criteria shall not entitle a candidate to be 
shortlisted or called for further selection. All direct recruitment appointments shall be subject to 
a probation period of two (02) years.  
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2. Applications submitted online must be complete in all respects, including uploading of 
photograph, signature, and successful payment of the prescribed fee, where applicable. 
Applications that are incomplete, defective, or contain inappropriate/illegible uploads shall be 
summarily rejected without notice, and no correspondence in this regard shall be entertained. 
 
3. Candidates must ensure that they satisfy all eligibility conditions prescribed in the 
advertisement before applying. The crucial date for determining eligibility, including age, 
educational qualifications, and experience, shall be the closing date of submission of 
applications. 
 
4. Application fees, once paid, shall not be refunded under any circumstances. Candidates are 
advised to verify their eligibility prior to payment. However, in cases where the Competent 
Authority decides to withdraw/cancel/close the advertisement due to administrative reasons and 
approves a refund of the application fee, the refund shall be restricted to the application fee 
amount only, excluding GST.  
 
5. All particulars furnished in the online application form shall be treated as final. No request for 
modification or correction shall be entertained after submission. The Institute shall not be 
responsible for any consequences arising out of incorrect or incomplete information. If any 
information is found to be false, fabricated, or suppressed at any stage, the candidature or 
appointment shall be liable to cancellation or termination without notice. 
 
6. The Institute reserves the right to: 
(i) interpret eligibility criteria and other terms and conditions; 
(ii) adopt appropriate screening, shortlisting, and selection procedures; 
(iii) restrict the number of candidates for further stages of recruitment based on higher 
benchmarks; 
increase, decrease, or withdraw any advertised post(s) without assigning reasons; and 
(iv) cancel or modify any communication issued, including offer of appointment, in the event of 
any inadvertent error. 
 
7. All communications with candidates shall be made only through the registered email ID. 
Candidates are advised to provide a valid and active email address and to regularly check the 
Institute’s website for updates, corrigenda, shortlisting status, and results. No physical 
correspondence shall be sent. 
 
8. Candidature shall remain provisional until verification of original documents relating to 
educational qualifications, experience, category, and other claims. Candidates shortlisted for 
the next stage(Interview/Skill/Trade Test) shall be required to produce original documents for 
verification. 
 
9. Only relevant post-qualification experience shall be considered. Experience must be 
supported by valid documentary evidence. For candidates from: Government/Autonomous 
Bodies/CPSEs: appropriate experience certificates and, where applicable, equivalence 
certificates for pay scales must be furnished; Private sector/contractual employment: proof of 
Total Monthly Emoluments (TME), designation, nature of duties, duration, and terms of 
employment must be provided. 
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10. Experience acquired during full-time education shall not be counted. 
 
11. Degrees and qualifications must be awarded by recognized institutions approved by 
statutory bodies such as UGC, AICTE, or equivalent. The Institute reserves the right to verify 
the authenticity of all credentials. 
 
12. Appointment shall be governed by the Institute’s Recruitment Rules and applicable 
instructions of the Government of India in force from time to time. Appointment shall be subject 
to medical fitness and verification of character, antecedents, caste/category (where applicable), 
and other relevant records. 
 
13. Any candidate found to have been dismissed, compulsorily retired from 
Government/PSU/Autonomous Body service, or convicted by a court of law for an offence 
involving moral turpitude shall be ineligible for appointment. 
 
14. Canvassing in any form or bringing external influence, whether political or otherwise, shall 
result in disqualification. 
 
15. Selected candidates shall be liable to serve anywhere in India as per the requirements of 
the Institute. 
 
16. Candidates must be in sound health and shall undergo medical examination as per 
Government of India norms prior to appointment. 
 
17. Police verification and caste/category verification (where applicable) shall be carried out as 
per Government of India instructions. In case of adverse verification, the appointment shall 
stand cancelled forthwith without notice. 
 
18. The Institute shall not be responsible for failure of candidates to submit applications within 
the stipulated time due to any reason whatsoever. Only online applications submitted within the 
prescribed timeline shall be accepted. 
 
19. Candidates may apply for more than one post by submitting separate applications along 
with the prescribed fee for each post. Each application shall be considered independently for 
the respective post. 
 
20. No correspondence shall be entertained from candidates regarding non-selection, non-
shortlisting, or reasons thereof. 
 
21. Any suppression of material facts or submission of false information, whether detected 
before or after appointment, shall render the candidate liable to termination of service and/or 
other legal action as deemed appropriate. 
 
22. The Institute is committed to diversity and encourages applications from candidates across 
India, including women candidates, to promote a gender-balanced workforce. 
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24. Any dispute arising out of or in connection with this advertisement or recruitment process 
shall be subject to the exclusive jurisdiction of the courts at Bengaluru. 
 
25. The minimum qualifying marks for CBT/Interview/Skill/Trade Test (where applicable) will be 
as per the standard fixed by the institute at its discretion. 
 
26. No TA/DA shall be paid for appearing in the CBT/Interview/Skill Test/Trade Test (where 
applicable). 
 
27. Resolution of Tie Cases: In case of direct recruitment made by the institute, the merit of 
candidates having the same rank in the merit list shall be determined on the basis of the date 
of birth; the person born earlier shall be placed higher in the merit list. If the date of birth of such 
candidates is also the same, the merit shall be determined in the order of the first letter in the 
English alphabet of their initial names. 

संपक[  करɅ/Contact Us:   

मूल कोͧशका ͪव£ान एवं पुनयȾजी औषͬध संèथान (ǒĦक-इन ्èटेम), 

जीकेवीके पǐरसर, बãेलारȣ रोड, बɇगलोर – 560065/ Institute for 

Stem Cell Science and Regenerative Medicine (BRIC-
inStem),   GKVK Campus, Bellary Road, Bangalore - 
560065   

वेबसाइट/Website: 

www.instem.res.in   

फ़ोन /Phone: 080-61948217   

ई-मेल/E-Mail: 

recruitment@instem.res.in    
  


