


GOVERNMENT OF ODISHA
DEPARTMENT OF HIGHER EDUCATION

No. HE-TET-MISC-0009-2025- 33l24lHE Date: 24. 2025

From

Sri Prasant Kishore Mohapatra, OAS (SS)

Special Secretary to Govemment

To
All RDEs/ The Principal, all TEIs

Sub: Engagement of Guest Faculties on contractual basis

Institutes of the State.

in Teacher Education

Ref: Higher Education Department Notification No. 7590/FIE, dated I1.02.2025

& notification No. 33122lHE , dated 24.06.2025.

Madam/ Sir,
In inviting a reference to the subject cited above, it is directed to state that

the earlier guidelines for Engagement of Guest Faculties on contractual basis in

Teacher Education lnstitutes issued vide this Department Notification No.

759OIHE, dated 11.02.2025 has been issued with modified provisions vide

Notifi cation No 33 I 22lHE, dated 24.06.2025.

Therefore, keeping in view the new guidelines: -

o The guest faculties selected/engaged earlier in your TEIs (who satis!
educational qualification as per NCTE norms-201 4) shall be freshly engaged

w.e.f. 01.07.2025. The enhanced remuneration witl be applicable to them'

The list of joining status of the faculties is to be sent to this Department by

05.07.2025.
o Further, the TEIs are requested to make a fresh advertisement for the post of

Professor, Associate Professor and Assistant Professor (if, required) in

enhanced remuneration for gmonths considering the existing vacancy as per

NCTE norms in your TEIs. The process of advertisement, selection and

joining must be completed by 18.07.2025 and the joining status of the

faculties is to be sent to this Department by 2l .07 .2025 '

This may be treated as Most Urgent.

Yours Faithfully,

Special Secre
f#.s@.i
to Government



GOVERNMENT OF ODISHA
DEPARTMENT OF HIGHER EDUCATION

,k **

No. HE-TET-MISC-0009-2025-33122/HE, dated the 24th June, 2025.

In partial modification to this Department Notification No. 7590iHE, dated

11.02.2025 regarding (Guidelines for Engagement of Guest Faculty on Contractual

Basis in Government Teacher Education Institutions) and incorporating the facts

intimated vide this Department Letter No. l85ll/HE, dated 04.04.2025 & Letter No.

20318/HE, dated 17.04.2025 the lollowing points to be added to the Guidelines for

Engagement of Guest Faculty on Contractual Basis in Government Teacher

Education Institutions.

L The Guest Faculties selected shall have clear€d the National Eligibility Test

(NET) conducted by the UGC. Provided candidates, who are, or have been

awarded Ph.D. degree in Education in accordance with UGC ( minimum standard

and procedure lor Award of Ph.D Degree) Regulation 2009, shall be exempted

from the requirement of the clearing ofNET for appointment as Assistant Professor

or equivalent position in Universities or college or Institutions.

2. The age limit for Guest faculties on contractual basis in TEI be enhanced to 75

instead of 65 years.

3. A consolidated monthly remuneration of t35,000 be paid to Guest Faculties as

Assistant Professor (including Health & Physical Education, Fine Arts, Performing

Arts) engaged in Government Teacher Education Institutions (Training

Colleges).

4. Faculties engaged as Professor (for 2 year M.Ed.) with requisite qualification as

per NCTE norms be paid a monthly remuneration of t50,000.

5. Faculties engaged as Associate Professor (for 2 year M.Ed./ Principal in 2 year

B.Ed) with requisite qualification as per NCTE norms be paid a monthly

remuneration t40,000 per month.

MemoNo 3312! Dated 24.06.2025

Copy forwarded to GCEIA Section for information and necessary action.
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Thel)cpartmentofHigherl]ducation.Govcmmentol.odisha'isccrmmittcdloensure
the highest standards ofeducaiion in teacher educarion instltutions across the stale' Howcver'

many institutions are currently facing shortage of teachrng faculties in conformitl't. NCTI-''

To address rhis challenge, guidelincs have been prcpared for the rccruitment ol'existing

vacancies. 
'fhis initiativc uiri ro provide a temporary yet cffcctive solution to the laculty

shortage, enabling our teacher education institutions ro maintain the quality ol'cducation and

provide better learning opportunities for students'

st.t.t.( Tl():,,J PR()( t,.t)t'RL: -

Selection of Guest Frculty or Conlrrcturl besis (GFC) shall be madc by the concemed

principal &s pcr recommendation of a committee. 
-l'he Selection Committee shall be constituted

by the Principal o[the concerned institution Selection of GFC shall be made by thc committee'

Tie 
"ompurition 

of such committee lor each subjcct shall be as fbllows: -

t , Principal of the coltege shall be the Chairman of the Committee'

2. A Senior most faculty of thc college'

3. One Senior faculty from other subject ofthe college nominated by the Principal'

4. One Subjecr Expert ofthe collcge nominated hy Principal'

Colleges where there is no tcaching faculty membcr in the concemed subject' members in order

ol following prcferences may be invited'

i. Teaching laculty ofnearby Govt College'

ii. Retired teaching faculty of Gort College

iii. Teaching faculty of nearby Non-Covt Aided College'

iv. Retired teaching faculty of Non-Covl Aided College'

0uulificat ion. ( arctr Asscs sme nt irnd a c limil of (ll(

lnconformitytocligibilirycriteriaprescribedbvNCTE'selectionshallbcbascd<ln
career marks and viva-voce tesl. The distribution of weightage for the career assessment

suggested is as follows: -

Career and 70 marks'

Teaching exPerience

Viva-voce 3(l marks'

\

'lbtal= I (10 ma rks.
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I Perspectivcs
in Education
oI
Foundation
C ourscs

Curriculum
and
Pcdagogic
(lourses

Hcalth &
Ithysical
Ilducation

Visual Ans

Pcrlorming
Arts

Subjeet

Mathematics

Scicncc

Social
Science

Languagc

l)h'. s ics

Chcmistrr
B<;la n;,

Zoologr
llistorr
Pol.Science
Economics
(icor.: r r'1'1,,

Od ia

English

()ualification

i) Postgraduate degree in Social
Sciences r+,ith minimum 557o marks.
and
,i) M.l.d. degrce from a recognized
university with minimum 55% marks,

OR
i1 Postgraduate (M.A.y degree in
Education with minimum 55% marks;
and
ii) B.Ed. / B.El.F.d. degree with
minimum 5 57o mzuks
i) Postgraduate degree in Scicnccs /
Mathematics / Social sciences /
Larguages with minimum 5570 marks,
and
i')M.F.d. degree with minimum 557o
marks
Dcsireble: Ph.D. dcgree in Education
with subject spccializat ions.
(Notc: In case oIA and B pur tog,ether,
for two fbculty positions. a postgraduate-
degrcc in
Sociology/l'sycho Iogy/Philosophy_wirh
557o marks, and B Ed./ B.El.Ed. with
557o marks and three years of teaching
expr:rience in a sccondary school shall
hc considcrcd r

Mastcr of I)hysrcal F.ducarion (M.PEd.)
with minimum 557o marks
(Training/qual itication in yoga
Lducation shall bc desirable,
Postgraduate degrce in Fine Arrs (MFA)
with minimum 557o nrarks.
Postgraduate degrec in Music/
Dance//'l'heatre Ans with minimum
5 570 marks.

\l a rLr
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I U(;('-JRF^iGC-NEl

II M.Ed./M.P,Ed.i MFA/
Mastcr in Perlbrming Arts
MA/M.Sc./M.Com.
or equivalent Degree
B.A.(H)/8. Sc.(H )its.Com. ( H )
or equivalent Degree
+ 2 or equivalent Degree
H.S.C or equivalent Degree
'leaching 

F.xperience

l\

l0 Marks for JRF-NET
7 Mzuks lbr NE'l'

l0 marks 07 marks

I () marks 07 marks

()7 marks 05 nrark: 04 ntarks

05 marks ()4 nrark s

04 marks 02 marks
02 mark for each year of experience ' (subject to

maximum l0 marks)
7(t

vll
\ lll

Total=

l5 marks
l0 marks
5 marks

Total=-10 marks

Re laxation:

II

A minimum of 55% marks (or aa equivalent grade in a point scale wherever grading
system is followed) shall be required at the Master's levcl Assistant Prolbssor (Srage-

r).

A relaxation of 5% shall be provided ar the graduate and master's level lor thc
candidates belonging to Scheduled CasteiSchcduled 'l ribc,i Differently-abled ((a)

Blindness and low vision; (b) Deaf eLnd Hard Hearing; (c) locomotor disability
including ccrebral palsy. leprosy cured, dwarfism. acid attack victims and muscular
dystrophy; (d) Autism, intellectual disabitity. specific lcaming disability and mental
illness; (e) Multiple disabilitics from amongst persons under (a) to (d) including deaf-
blindness;/Other Backward Classes (OBCXNon-creamy Layer) ftrr the purpose of
eligibility and assessing good academic rccord for direct recruitment

Rclevant grade which is rcgarded as equivalent of 5570 wherever the grading systcm is

followed by a recognized university shall also bc considcred valid at the Master's level.
III

llr.rnorarium:

Rate ol'honorarium to be paid to the CFC to be engagcd for B.Ed. classes in Teacher llducation
Institutions is Rs.500i- (Rupees five hundred only) per class/lecture of 45 minutcs duration
subject to a maximum ceiling of Rs.25,000/- (Rupees twenty five thousand only) per month
averaged over one academic year (limiled to avcragc 50 classes per month and lo 500 classes
during the year ofengagement wherever possible. For example. a GIC must bc assigned 500
classes [or onc academic year and be paid accordingly. (The monthly limit is an average
indicator;, The Principal mus( keep a record of monthly database with respect to each GFC
faculties work record for the month containing the following data (Namc, subjecr. number of
theory or theory equivalenl practical taken, reason for devialion lrom the 50 class average.
Balance classes leli liom the total .500, additional dutics done, remark). Since rhe workload
calculation is based on 500 classes per GFC is self-consistent wrth the minimum required hours

(i

l"o

Viva-Voce Merkitto'

(i)'Ieachingcapability/aprirude:
(ii) (lonceprual understanding in rhc subjcct domain:
(iii) Perspective in positivity and leadership:



necessar] for managing the Coursc. the Principal must ensure thc class distribution
accordingly.

. Prel'erences be given to superannuated faculties ot'any Govr. l'Els. not more than 65

ycars ofage and having the requisite qualification They may be engaged without going

through the intcrview process as per the rcgular selection procedurc.

o The services of GFC will be terminated aflcr I I monlhs and it can't be renewed under

any circumstances. rather thc institutions will mi*e liesh adveniscment in the

beginning ofevery academic year as pcr their cxisting vacancy.

. 'I he Institution and the CFC applicant have the option to terminate the agrcement bcfore
completion of I lmonths by serving one month notice pcriod,

This is e lemporary engsgement, Guest Feculties engaged shall not be regularised
or made perm&Dent under any circumstences. Guest Feculties can be disengaged
before their prescribcd tenure of ll months if reguler teechem. duly selected by
Odisha Public Service Commission, join dut1.

( )thcr Ass i nmcnls:

a. Academic and administrative arrangements and assignments as and whcn assigned are

also to be undcrtalen along with the cla-sses.

b. The choice-based credit system/l',J[:P demands faculty to be involvcd in activities
beyond limited classroom teaching, The GFCI must be involved in student projects and

other institutional and academic related activities.

c. 'l-he Principal shall stnctly supervise thc teaching ol the GFC facultics. ln ca-se of
unsalisfactory and poor performance of any contractual faculty member, his/her
eng,agement shall be cancelled immcdiately and the next candidate in the selection
panel may bc engaged for rest of the period.

Terms end condilions:

'I'he candidates with vigilancc case / departmental proceedings / criminal proceedings

shall not be considered for engagement as GF'C laculty. Also. a member of any political pany
shall not be eligible for such engagcrnent Thc candidatcs have lo give an undcrtahing to this
efiecl to the concerned Principal along with othcr documents.

An advertisement for engagement under this arrangement shall be made at least in two
Odia and one English Nervspaper. The same and detailed adverlisemenl shall be
publishcd in rhe website ol thc concemed colleges as per their vacancy prior to the
bcginning ofevery academrc session. Paramelers ol'the sclection should be clearly spelt
out in the advertisement.

After the process of seleclion is over. Princrpals are required to fumish data as per the
proforma enclosed as Annexurc-l to the Depanment of lligher Education at thc carlicst.
Gl* C faculty be engaged only against sanctioncd posts.

o The interested candidates. both fresh / rctired. shall apply belbre the concemed
Princrpals of IASES / C-|ES i 'l raining Colleges with thcir bio-data, prcscnt and
perrnanent address. copics of educatronal ce(ificates. bank account numbcr,
photographs with their application lirrm as prcscribed in Anncxure-ll.

{t



Annrx urc-l
l,R()t ()RltA t oR t(l ot lst.r r()\ (,t'(;IrEsl- l'Aclrl.TY

Name of the college with arklress:-

d Doc umen6 to bc attached wherever necessary

I lli\ raccnt

i \ t\:porl .,;i:e toloUr
l,lnktgruph here

l,\ell-ut1s.t114,,r, r,

Signature and Sral of lhe Principal

No of
pos( s )

in which
GFC
fac u lty
members

are

engagcd

Namc(s)

of G t;C

fac u lry
members
engaged
( fum ish

lorn ing
rcPod )

\

sl
No

Su bJecl No of
Sanctioned
post( s )

Men rn

Positron
No. of
c lasse s

engaBed /
to bc

enBaged

by CFC
facu Iy
mem b€rs

Amounl of
rcmuneration
lo bc paid

Justificalion of
engagemcnt of
CFC faculty
members be
given if rl is
beyond
sanctioned

strenglh.



ANNt._Xt lrE-t1

APPl.r('AT'toN !.()R Uli(iA(;t:tvtF.NI'O['(;l;].S'r IA(]trLTy oN (..oN't'RACTtTAL
llASlS lN lASIis / ('TEs / (;OV[-R\Mt I'l 'l'EA(. 1{[.ll EDLIC/ITION tNSTtTl jTtONS
OFTHE STATE OF ODISHA FOR THE SESSION

Name of the institution applied to

Post Applied for

I . Name of rhe Candidare

2. Father'VHusband's Name

3. Date of Birth

4. Marital Sratus

5. Category (SCiSTTOBCTR/PWD)

6. Nationality

7. Gender (Male/Femaley

8. Languages known

9. Permanent Address

l0 Prcsent Add ress

I I . Contact No. (F unctional.; :

12. E-mail ID :

13. Educational Qualification :

(anach self-attested Photocopy ofall Cenificates and Marksheets.l

ramination l)asscd Board / ( in ivcrsity- car ol' rvrston ull
ass rng

of
arks

Grade arks

3 (Arts /
cience/Commerce )

MA (l'.d ucat ion )

l()lh

+2 (Ans /
Scicncc/Commerce )

Marks
Sccured

lr



( School subject.l

14. Teaching Experience (l.4,SE t (|'li t Governm€nt Teucher Truining College i
O overnme nt ('ol le gei Aove rnme nt A ided C of I e Ke )

15. Other'l'echnical / Profcssional Qualification (if anyy

ti t_d

M I-,J

M.Phil. in

_su bj ect

Iiducation/any
hool subjecr.l

h. t)

tlCC-NI:liJRt:

SI

No

ame of the

rganitation/

ln st it utio n

ype o f organization srgnalron alure of
(iovernment ork

Aided/ Private)

Period ol'
Service

DE( t.ARAtlo\
I do hereby declare that all the information given above are true to the best of my krowledge
and belief,

Place:

Date :

(.

\

I'u ll Signaturc ofthc Applicant

___+_

_]-_t
I

I

-l
l
l



l)E,('LARATION llt',VER|rytN(i ()lFr( []R/ HEAt) O]"t Itu tNsTtTtrTloN

Dctails as given in this Applicati on of (namc of the candidatc)
arc verified and fbund conecrftrr the post of'

Remarks (if any) :--------

I)esignation:

Placc

Date

I ull Signaturc and Scul of the principal


